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This dynamic half-day workskop will get
your pecple thinking differently about
safety and is the catalyst to supercharge
awareness, boost safity consciousness
and Inspire new energy 1o driving safety
culture change across your organization.

EY TOPICS
How to reduce rellance on ludk and stay safe all
day, every day
The Orgonizotionsl, Sociol & Personal factors that
i

 salety

Soy Something! - the importance and impact of
speaking up for safety

Living, Loving, Loughing & Giving - the four keys to
parsanal welibeing

Mnk.lng it pf:mlrm’ your commitment to baing

Safety Savey

WITH ADDED VALUE FOR YOUR
ORGANIZATION

ing point (o drive safoty cultere

from the grass-roots of your arganization

Yy from a new, dynamec

Partcipants will tee
and highly personal perspectiva
A more olert and sofely-consclons warkfornce

fipce cidents, Improves productivity and

AT mpach

parficipants  ens

minkmurm tme sway from the workplace

i —

WHAT YOU NEED TO KNOW
TO STAY ALIVE LONGER
IN A DANGEROUS AND
UNCERTAIN WORLD

What allows some peopla to stay safe and avold accidents whilst
others seem prone 1o injurny?
And whi do sorme companies have 1083 of accidonts whilst athery

hawve none ?

& Five Truths of the
sads b kenow, think

This highly participative workshop exploves t
SIJfE‘ﬂ-' Sawwy = the five things that evenyone
and & in orded Bo stay salfe « at woark, 8t hama, dnd in e

Fast-poced, dymamic ond highly interactive this workshop s

arps from shift teaims, departmsa nd across tha
wrganizaton and will leave parficipants
to do t2 go home safely today, fomorrow ond every doy.

REASONS FOR ATTENDING

At the end of this workshop your people will

parfact fo

Take personal responsibility for salety and commit fo beéng
Sofety Savvy
Appreciate the impact their personal behawiour has on

fety and -encourage = culture of care across

W ol
NLEENGn

Understand the organitational, sodal and personal causes
ol warkplace sccidents

Make smarter, safer choltes at work, at home, and in lifle
EyEry day

Fee| engaged, encouraged, and empowered 19 work safely
and acthvely contribute to 8 human-focusad, Imterdapandent
safety culture

“Safety Sawvy i o fost-poced and exciting sofety
cowss  delivered in o way that engoges off
perticgantl i reloles to rdod e and beeoks dows
the barriers of safety being percelved fo domage
performonte. Far us It braught safely inta the
corsciousness of the temm and i means we con
sgeok phout it o5 0 genuine business enabler
ST ke religbifey, qualty and performomee.”
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SWITZERLAND

“Super! In Safety Savvy we gained a whole new level of mindfulness about our lives.
Unmatched! | am energized to 100%. Many thanks!!I””

Dr. Tim Marsh and Andrew Sharman have created a melting pot of
safety awareness with their book “Safety Savvy — What you need
to know to stay alive longer in a dangerous and uncertain world.”

This workshop includes a mix of team and individual exercises, as
well as open discussions to focus attention on the importance of
safe behaviours in everyday life.

Utilizing a ‘discovered-learning’ style this unique workshop
uses excerpts, clips and quotes from blockbuster movies and
characters including Rocky, Dirty Harry and The Godfather to
focus attention and inspires action with real-life stories involving
leaders such as Nelson Mandela and film stars including Brad
Pitt and Tom Cruise. Through this workshop participants will
change the way they view workplace risk, realize their own role
in ensuring safety, and feel empowered to take positive action.

DO YOU FEEL LUCKY?

The nature and role of luck in safety

Breaking the chain of events and the Domino Theory
of accident causation

Gravity-related behaviours and consequences

THE EVERYDAY HOLOCAUST

Seeing the unseen: the extreme safety risk we all
face every day

How to drive to survive and stay safe as a pedestrian

How to avoid road rage by driving like the Buddha

“RMS has truly exceptional skills on delivering
Train-the-Trainer sessions connected to corporate
safety culture programs: participants are engaged
in a unique way and the learning process is
constantly adjusted based on the individual needs
of the participants. RMS really get the best out of
the trainees - and not only as content experts but
also as trainers. This is what we need to get our
people fully engaged to our safety journey.”
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Safety Savvy is ideal for the entire workforce as well as first-line
supervisors and team leaders. Its approach provides a fresh
perspective which energizes people, eliminates negativity, and
sets the scene for safety success.

Oil & Gas Petrochemicals « Automotive
Manufacturing Food & Beverage
Metals, Ceramics & Mining Administration & Services
Energy, Utilities and Power Generation / Supply * Chemicals

Construction Transportation Consumer Goods IT

Engineering
Pharmaceuticals

WHY PEOPLE BEHAVE UNSAFELY
Individual, organizational and social causes of unsafe behaviour
Getting the job done - safely

Say something. Every time you take action on unsafe acts,
practices or workplace conditions, it matters!

DOIT/DONTDOIT

Health & wellbeing: why we need to take action now

Living, Loving, Laughing & Giving: how to make great healthy
lifestyle choices

Identifying, managing and avoiding stress and boosting
happiness

IT’S ALL ABOUT YOU
The Five Truths of the Safety Savvy
Why your personal behaviour always makes a difference

Personal commitment to be Safety Savvy

TRAIN-THE-TRAINER

We also offer Safety Savvy as a Train-the-Trainer program
where your selected employees are trained in the content
and delivery of the workshop and learn presentation and
advanced communication skills including body language,

non-verbal communication and much more.

The course culminates with your new trainers delivering
the Safety Savvy workshop to a group of your employees.
A final assessment, formal personal feedback and trainer
certification complete the process.

For further information please contact us:
t. +41(0) 786 249 414

e. team@RMSswitzerland.com

w. www.RMSswitzerland.com
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